The aim of the article was to diagnose the professional burnout, work ethic, beliefs about the social world among employees of the Rybnik Coal District and analyse the relationships between these variables. The authors checked whether work ethic, beliefs concerning the bad world, system justification, focus on social dominance, compassion, faith in life, as a zero-sum game and identification with Poland constitute a predictor of professional burnout of employees of industrial and mining plants. It was stated that exhaustion is associated with deferred gratification, while withdrawal with the scale of morality and ethics. The overall rate of professional burnout is associated with hard work and deferred gratification as well as with the overall result in the field of work ethic. Deferred gratification and compassion turned out to be significant predictors of professional burnout. Deferred gratification is at the same time an important predictor of exhaustion.
Introduction
For most adults, work is one of activities that consumes a significant part of their time during the day and the conditions that prevail in it influence their physical and mental functioning. The character of the work performed, conditions prevailing in the place of employment and personal characteristics of individuals may translate into their level of professional burnout and, consequently, to the satisfaction they derive from work, the effort they put in it and to the level of absenteeism and commitment. Therefore it can be concluded 68 Ż. Rachwaniec-Szczecińska, A. Bosowski, K. Bosowska that the level of professional burnout affects the efficiency and success of the given company 1 .
The article includes a presentation of research results which aim mainly at determining the relationships between work ethic and beliefs about the social world (beliefs concerning bad world, system justification, focus on social dominance, faith in life, zero-sum game and identification with Poland) and level of professional burnout among employees of mining and industrial plants of the Rybnik Coal District. To this end, the following main research question was formulated: is there a relationship between the level of professional burnout and work ethic along with beliefs concerning social issues? The following research hypotheses were adopted: 1. There is a statistically significant relationship between professional burnout and work ethic among the employees of industrial and mining plants of the Rybnik Coal District. 2. There is a statistically significant relationship between beliefs concerning social issues (beliefs about the bad world, system justification, focus on social dominance, faith in life as a zero-sum game and identification with Poland) and professional burnout among employees of industrial and mining plants of the Rybnik Coal District.
Theoretical basis of research

Professional burnout
The concept of professional burnout comes from the early 70s of the 20th century. It was defined independently by the psychiatrist Herbert Freudenberger and the social psychologist Christina Maslach 2 . Currently, it is assumed that professional burnout is multidimensional.
Maslach defines burnout as a syndrome of emotional exhaustion, depersonalisation and lack of job satisfaction that can occur in people working with other people in a certain way 3 and lists three basic dimensions: 1) emotional exhaustion, i.e. excessive fatigue and depletion of emotional resources which are characterised by: general fatigue, loss of joy of life, lack of energy and willingness to take actions, irritability and psychosomatic symptoms; 2) depersonalisation denoting a specific attitude of man towards other people characterised by cynicism, maintaining a large distance in interpersonal contacts and loss of idealism;
3) reduced satisfaction with professional achievements, which is characterised by a decrease in self-confidence and performance. It may be associated with depression, occupational stress and difficulties in coping with workplace requirements 4 . In the original sense, professional burnout related mainly to the people who work for a long time in conditions providing a great emotional burden (and therefore mainly employed in aid professions) 5 . Currently, however, it is emphasised that along with economic changes, professional burnout does not concern only public utility professions anymore and can become a problem for employees in any industry, at any career and organisational level 6 .
Work ethic
The modern term of work ethic comes mainly from Weber's works and describes a group of behaviours that are desired by the social environment. Weber tries to find the sources that shaped modern capitalism in Protestant ethic. The concept of the spirit of capitalism is also important here 7 . It is an attitude according to which people should strive after the maximisation of their professional potential, aimed at multiplying wealth. A number of definitions of work ethic including a list of desired and undesired work-related behaviours can be found in the literature. Miller, Woehr and Hudspeth 8 describe seven components of work ethic, which are: 1) placing the job at the center of life; 2) performing hard work and believing that such an action leads to success; 3) self-reliance, self-confidence, individualism; 4) negative attitude towards leisure activities; 5) honesty in contacts and business with other people; 6) unwillingness to waste time, treating time as a valuable resource; 7) deferring the gratification, emphasising the value of things one needs to wait for. People, who have a high level of work ethic, work hard, are proud of their work, put effort above rest, save money and strive to collect as much goods as possible. A high social position that an individual can achieve and the remuneration received for the effort put into work are external signs of high work ethic. Nowadays, it is emphasised, contrary to the Weber's understanding, that the work ethic is of a non-religious nature 9 .
Beliefs about the social world
The functioning of a person in the employment situation can be affected not only by the working conditions or his/her personal predispositions, but also by the beliefs about the surrounding world and other people.
Researchers of the Polish mentality point to the functioning of the "Polish norm of negativity" in the thinking about the social world 10 . Research shows that the majority of Poles 70 Ż. Rachwaniec-Szczecińska, A. Bosowski, K. Bosowska feel dissatisfied with their lives 11 , long for the past, which they consider better than the presence 12 , and feel disadvantaged 13 . Poles also express a negative opinion about their countrymen, believing that they have more and more negative traits (they are more malicious, selfish and impudent) 14 and break moral norms 15 . Politicians are also evaluated 16 extremely negatively.
Another variable that can be considered as a belief about the social world is the focus on social dominance defined as the desire for group domination and inequality 17 . The theory of social dominance explains how intra-group hierarchies are 18 created and maintained, taking into account both individual, cultural, ideological and political predispositions. People with a high focus on social dominance support actions and policies aimed at maintaining social inequalities 19 . Research also shows that such individuals tend to perceive the social world as a brutal jungle in which the immoral struggle for resources continues 20 .
Justification of the system is "a process by means of which the existing social relationships are justified, even at the cost of the personal and group interest 21 ". This process contributes to the internalisation of the sense of inferiority among people belonging to disadvantaged groups 22 . In this theory, it is assumed that individuals who tend to justify and rationalise the existing system perceive the existing social, economic and political order as just, desirable and justified simply because it exists 23 .
Belief in life perceived as a zero-sum game is a view concerning the characteristics of social relationships shared in a given culture or society, it is a conviction that successes of one person are possible only in connection with the failure of other people 24 . Individuals professing faith in life as a zero-sum game are convinced that the interests of people are antagonistic at their bases, the success in life of one person, or his/her economic success, is inextricably linked to the lack of success and loss of other people.
The last variables related to beliefs about the social world which were analysed constituted the identification with Poland indicating the strength of identification with one's own national group (Poles) 25 and compassion constituting one of the components of the Agreeableness factor in the Five Factor Model.
Research method
Characteristics of the research group
61 people employed in the mining and industrial plants of the Rybnik Coal District took part in the research. The research group consisted of 20 women and 41 men. One of the respondents had primary education, 9 people had vocational education, 18 people had secondary education, 6 respondents had vocational higher education and 27 people had a university degree. The majority of respondents (47 people) indicated the private sector as a place of employment and the remaining persons (14 respondents) indicated the public sector.
The least numerous age group consisted of people under 30 (2 people), the age group 30-40 included 20 people, the age group 40-50 -28 people, the age group 50-60 -8 people and 3 respondents were over 60 years old. Fourteen people in the research group are white-collar workers and the rest of them are blue-collar workers.
Research tools
The following studies were used to carry out the research: Multidimensional Work 
Results
Correlation analyses were conducted in order to establish the relationships between work ethic and professional burnout, as well as between beliefs about the social world and professional burnout in people employed in the selected mining and industrial plants of the Rybnik Coal Area. The relationships between beliefs about the social world, justification of the system, deferred gratification and the exhaustion (Table 1) , between compassion and morality and withdrawal (Table 2) , between compassion, hard work, deferred gratification along with work ethic and professional burnout were analysed ( Table 3 Source: Own study. Table 2 Correlations between the variables studied (N = 61) Source: Own study. Table 3 Correlations between the variables studied (N = 61) A statistically significant average correlation between exhaustion and beliefs about the social world (r = 0.25, p < 0.05) and between exhaustion and system justification (r = 0.26, p < 0.05) was shown in the research. The analysis of the relationships between exhaustion and deferred gratification also showed a moderate significant negative correlation (r = -0.32, p < 0.01) between these variables, as shown in Table 1 . The withdrawal correlates moderately positively with compassion (r = 0.35, p < 0.01) and slightly less, but negatively (r = -0.28, p < 0.05) with the scale of morality and ethics (Table 2) .
Professional burnout moderately positively correlates with compassion (r = 0.30, p < 0.01).
Considering the relationships between professional burnout, hard work and deferred gratification, moderate negative relationships between these variables can be noticed. Professional burnout also correlates negatively with work ethic, however, slightly weaker (r = -0.26, p < 0.05) ( Table 3) .
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Ż. Rachwaniec-Szczecińska, A. Bosowski, K. Bosowska A multiple regression analysis, verifying the model in which professional burnout was the explained variable and hard work, compassion, deferred gratification and work ethic were predictors, showed that significant predictors include compassion (beta = 0.401, p < 0.01) and deferred gratification (beta = -0.412, p < 0.01). The proposed model proved to be well suited to the data F(2.51) = 10.429, p < 0.001 and explained 26.2% of the variance of the dependent variable (R 2 = 0.262) ( Table 4) . Table 4 Professional burnout compared to compassion and deferred gratificationresults of multiple regression analysis (N = 61) The regression analysis that aims at verifying the model in which exhaustion was an explained variable and the predictors were the following variables: deferred gratification and system justification was also carried out. The analysis showed that only deferred gratification is an important predictor (beta = -0.259, p < 0.05). The proposed model proved to be well suited to the data F(2.58) = 4.497, p < 0.05 and explained 10.4% of the variance of the dependent variable (R 2 = 0.104) ( Table 5) . Table 5 Exhaustion against system justification and deferred gratificationresults of multiple regression analysis (N = 61) 
Summary
To sum up, it can be noted that professional burnout is associated with beliefs about the social world as well as with world ethic. Exhaustion is associated with deferred gratification, while withdrawal with the scale of morality and ethics. The overall rate of professional burnout is associated with hard work and deferred gratification as well as with the overall result in the field of work ethic. Deferred gratification and compassion turned out to be significant predictors of professional burnout. The deferring of gratification is at the same time an important predictor of exhaustion. It is worth noting that, according to the research, it is not the performance of hard work and treatment of job as the centre of life or unwillingness to perform leisure activities and avoidance of them which pose a threat of occurrence of professional burnout symptoms, but the deferred gratification (especially exhaustion).
The research presented in this article, despite limited research group, shows factors important for the proffesional burnout associated with the beliefs about the social worlds and work ethic. The variables analysed in this article are associated not only with mental wellbeing, but also have a real impact on the effectiveness of the organisation. 
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